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1. Economic Outlook  

During the second national lockdown (with closure of hospitality and non-essential shops) in November 
2020, UK GDP fell by 2.6% month on month and was 8.5% below February 2020 level, ending the six 
months of consecutive growth experienced in the UK over the summer. The November’s fall in GDP 
however, was less than the 5.7% contraction predicted. Output in the service sector decreased by 3.4% 
(driven mainly by accommodation and food services, wholesale, retail and motor trade; other service 
activities;  arts, entertainment and recreation) as opposed to a fall of output by  0.1% in the production 
sector and an increase by 1.9% in the construction sector(Source: ONS)1. GDP is forecasted to fall also 
in the final quarter of 2020 and first quarter of 2021, with the UK heading for a double-dip recession. 
According to the OECD, the economic recovery in the UK in 2021 is also expected to be slower than in 
other large economies (4.2% ), due to the bigger service sector, low business confidence and 
investment, as well as Brexit.  

 
 

2. Employee Jobs by Industry in Salford 

According to ONS Business Register and Employment Survey (2020), approximately 74.3% of employees in 
Salford are working within 8 main industries: 

 
 

 
 
1 https://www.ons.gov.uk/economy/grossdomesticproductgdp/bulletins/gdpmonthlyestimateuk/november2020 
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Employee Jobs by Industry- Salford (2019)  
 

 Wholesale and Retail Trade; Repair of Motor Vehicles and 
Motorcycles 

14.3% 

 Human Health and Social Work Activities 12.1% 

 Administrative and Support Services  11.4% 

 Education   7.9% 

 Information and Communication  7.9% 

 Accommodation and Food Services  6.4% 

 Professional, Scientific and Technical  7.9% 

Public Administration and Defence; compulsory social security 6.4% 
Total 74.3% 

 
Source: Own elaboration based on ONS Business Register and Employment Survey (2020) 
Notes:   % is a proportion of total employee jobs excluding farm-based agriculture 
  Employee jobs excludes self-employed, government-supported trainees and HM Forces 
  Data excludes farm-based agriculture 

 

3. How many employees are working in those industries with the highest take-up rate 
of the Job Retention Scheme (furlough scheme)?  

 

  Of major interest is the fact that 49,500 individuals, which is 35.4% of total employees in Salford, are 
working within the 5 sectors with the highest take-up rate of the Job Retention Scheme (JRS) . These 
industries are :  Arts, Entertainment and Recreation (45%); Accommodation and Food Service Activities 
(45%); Manufacturing (35%); Wholesale and Retail Trade (34% ); Education (32%) 2. The 35.4% is high 
but lower than the 43.29% in GM, 43.1% in NW and 41.99% in GB (as shown in the table below). 

 
 
2 Percentages in brackets indicate the % of businesses within the sector that have applied for and obtained the Job Retention Scheme 
(i.e. take up rate at 31 October 2020, latest available data at the time of writing). Source: HMRC CJRS and PAYE Real Time Information 
(2020). 
 

More information about these statistics is available at:         

https://www.gov.uk/government/statistics/coronavirus-job-retention-scheme-statistics-december-2020 

 

Notes: 

1.  The term "employer" should be considered equivalent to a PAYE scheme. 

2.  Sector information is based on the Interdepartmental Business Register (IDBR) produced by the Office for National Statistics.  

3.  Where a CJRS claim has not been able to match to other HMRC data, it has been reported as ‘Unknown’. 
4.  The unknown figures for eligible employers/employments and employers/employments furloughed are not comparable. 

 Thus, a take-up rate cannot be calculated. This is because they are unknown for different reasons.  
5.  The value of claims figures include all claims received to the end of October for staff furloughed in periods up to  
and including 31 October 2020 

6.  The total figure for the value of claim may differ slightly from those in the Public Sector Finances statistics publications. 
 

https://www.gov.uk/government/statistics/coronavirus-job-retention-scheme-statistics-december-2020
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Employee Jobs (%) by Industry  Salford GM NW GB 
Arts, Entertainment and Recreation 1.8% 2.38% 2.6% 2.5% 
Accommodation and Food Service Activities 6.4% 5.62% 6.9% 7.7% 
Manufacturing 5.0% 9.34% 9.3% 8.0% 
Education 7.9% 8.23% 8.0% 8.7% 
Wholesale and Retail Trade; repair of motor 
Vehicles and Motorcycles  

14.3%  17.72% 16.3%  15.0% 

Total 35.4% 43.29% 43.1% 41.99% 
Source: Own elaboration based on ONS Business Register and Employment Survey (2020) 
Notes:   % is a proportion of total employee jobs excluding farm-based agriculture 
  Employee jobs excludes self-employed, government-supported trainees and HM Forces 
  Data excludes farm-based agriculture 

 
 
Below you can see a comparison with the other 9 local authorities in Greater Manchester:  

Employees (%) by Industry and Local Authority GM (2019) 
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Source: Own elaboration based on ONS Business Register and Employment Survey (2020) 
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Source: Author’s own elaboration of data from ONS Business Register and Employment Survey (2020) 
 

As it can see in the graph below, Rochdale, with 51%, has the highest percentage of employees working within 
those 5 sectors with the highest take-up rate of the Job Retention Scheme (JRS)   (i.e. : Arts, Entertainment and 
Recreation; Accommodation and Food Service Activities; Manufacturing; Education; Wholesale and Retail 
Trade, Repair of Motor Vehicles and Motorcycles), followed by Tameside (49.60%), Oldham (48.20%) and 
Wigan (47.10%), while Salford has the second lowest (35.4%). 

 
Source: Author’s own elaboration of data from   HMRC CJRS and PAYE Real Time Information 
(2020). 
 
Across the UK, the wage of over 9million employees at more than 1 million companies have been subsidised 
by the JBR scheme (furlough scheme) since its launch. The scheme has been extended until the end of April, 
with the Chancellor expected to provide an update at the March budget. 
According to the British Chamber of Commerce (BCC), although the JBR scheme has saved many businesses 
and jobs, however, further measures that cover the whole of 2021 should be put in place before the March 
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budget. Among others, businesses are asking for: i) a further year of business rates relief; ii) extension of  5% 
reduced VAT rate for the hospitality sector. 
 
 

4. CJRS Claims by employer size 

The majority (99.5% of 11,075) of Salford’s enterprises are classified as micro (0-9 employees) , small (10-49 
employees) or medium (50 to 249 employees), implying they are more vulnerable to the crisis and will need 
more support and guidance from the council. This is also further emphasized by the limited access to JRS (see 
details and figures below). The total number of micro enterprises in Salford is 9,990, which is 90.2% , slightly 
higher than the 88.8% for the North West region. Only 0.4% of Salford’s enterprises, which is a total of 45, are 
classified as large enterprises employing more than 250 employees, the percentage is the same as the one for 
the NW region Data Souce: ONS Inter Departmental Business Register (2020). According to the HRMC, the 
average take up rate of JRS at 31 October  2020 was lower for  micro and small businesses , being 33.8%, as 
opposed to an average  take up rate of 46.3% for medium and large enterprises. The average take up rate for 
micro employers, which represent 90.2% of businesses within the Salford’s economy, was only 28.3% at 31 
October 2020, which clearly indicates that micro businesses did not benefit of the JRS as much as  the medium 
and large enterprises. Source: HRMC CJRS (2020)3 
 
 
 
 
 
 
 
 
 
 

 
 
3  

urce: HMRC CJRS and PAYE Real Time Information  

ble Notes: 

  Employer size has been determined on the basis of an estimate of the number of employments eligible for furlough under CJRS.  

  The term "employer" should be considered equivalent to a PAYE scheme. 

  Where a CJRS claim has not been able to match to other HMRC data, it has been reported as ‘Unknown’. 
  The unknown figures for eligible employers/employments and employers/employments furloughed are not comparable. Thus, a take-up rate  
nnot be calculated. This is because they are unknown for different reasons. See methodology section of report for more information about  
e unknown category. 
  The value of claims figures include all claims received to the end of October for staff furloughed in periods up to and including 31 October 2020 

  The total figure for the value of claim may differ slightly from those in the Public Sector Finances statistics publications, please see the methodology section for more details. 
e information about these statistics is available at:         

s://www.gov.uk/government/statistics/coronavirus-job-retention-scheme-statistics-december-2020 

 

https://www.gov.uk/government/statistics/coronavirus-job-retention-scheme-statistics-december-2020
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5. CJRS Furloughed employments by local authority  
At 31 of October 2020, Salford had the highest CJRS’s take up rate among the GM local authorities, 
second only to Manchester . The CJRS’s take up rate in Salford, in fact, was 9% (a total of 11,200 
employments furloughed) as opposed to 7%  average in England, 7% in the NW and 8% average in GM. 
Source: HRMC (2020). 

County and district / 
unitary authority 

Total employments 
furloughed 

at 31 October 

Total eligible 
employments 

Total 
take 

up-rate 
at 31 

July 

Total take 
up-rate  

at 31 
August 

Total take up-
rate 

at 30 
September 

Total take 
up-rate 

at 31 
October 

Greater Manchester 
Metropolitan County 

103,900 1,275,000 17% 12% 10% 8% 

Bolton 10,100 124,200 16% 12% 10% 8% 
Bury 7,100 87,000 17% 12% 9% 8% 
Manchester 23,000 241,200 19% 14% 11% 10% 
Oldham 7,600 99,900 16% 12% 9% 8% 
Rochdale 6,700 94,500 15% 11% 8% 7% 
Salford 11,200 124,800 19% 14% 10% 9% 
Stockport 11,200 137,300 16% 12% 10% 8% 
Tameside 7,900 106,500 16% 12% 9% 7% 
Trafford 9,300 111,600 16% 13% 10% 8% 
Wigan 9,900 148,000 14% 10% 8% 7% 

 

Source: HMRC CJRS and PAYE Real Time Information (2020) 
 

 
Source: HMRC CJRS and PAYE Real Time Information (2020) 
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6. Claimant Count (November 2020), Inactive Population, Earnings 
In Salford, the claimant count increased from 4.3% in March 2020 to 8.4% in November  2020 ( a total 
of 14,335 claimants in November 2020), this figure is higher than the claimant count in the North West 
(7%)  and GB (6.3%), but lower than the average for GM (8.61%) in the same month (Nov. 2020). Within 
Greater Manchester and in comparison with Salford, four local authorities, i.e.: Oldham, Manchester, 
Bolton and Rochdale, had higher percentages of claimants as a proportion of the resident population 
of the same age in November 2020. Trafford had the lowest (as shown in the graph below): 
 
 

 

Source: Own elaboration based on data from:  ONS claimant count by sex and age (2020). Note:   % is number of claimants as a proportion of resident 

population of the same age. 

 

The percentage of those aged 18 to 24 claiming benefits in Salford in November 2020 was  10.4%, which is 
slightly  higher than for the NW (10%)  and GB (9%). The percentage of those aged 25 to 49 claiming benefits 
in Salford in November 2020 was  9.3%, significantly higher than for NW (7.8%) and GB (6.9%)4. This implies 
that unemployment in Salford is high not only among the youngest population but also among those aged 25 
to 49.  
We can expect these figures to increase even further in the coming months The claimant count in Salford, in 
fact, has been progressively increasing since November 2018, when it was 2.8%. 5 
 
In Salford, 20.2% of the population aged 16-64 (i.e. 33,000 individuals) was economically inactive between 
June 2019 and June 2020. Of these, 21.6% were students, 23.3% were looking after family/home, 31.8% were 

 
 
4 Source: ONS Claimant count by sex and age 
5 Data Souce: ONS claimant count by sex and age (2020) . 
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long term sick (this 31.8% is much higher than the % for NW, 27.9% and GB, 24%).6  The average gross weekly 
pay of full-time workers in Salford was £534.7 pounds, less than the NW (£588.6) and GB (£622.9). 7 
 

 

7. Inequality: The Index of Multiple Deprivation (2019) and Child Poverty in Salford 
 

1. Salford is the 18th most deprived local authority area in England (out of 317) compared to 22nd most deprived in 2015. 
Most other areas within Greater Manchester also have a worse rank and Salford remains the third most deprived district in 
the city region (after Manchester and Rochdale8).  

2. There are 76,400 people (30.4%) who reside in a highly deprived area of Salford, compared to 71,200 people (29%) in 2015. 
However not everyone living in an area of high deprivation will themselves be highly deprived.  Further, 10,500 residents 
of Salford live in areas of extreme deprivation.  

3. These areas are mainly concentrated around Langworthy, Irwell Riverside, and Broughton in Central Salford with smaller 
pockets in Little Hulton and Winton wards. 

4. Some parts of the city have seen a positive change in deprivation with the biggest relative improvement in the areas around 
Salford Quays, Trinity Way to Salford Central Station and the eastern end of Regent Road. 

5. The areas with the biggest relative decline in deprivation are Parr Fold in Walkden South, the western part of Worsley and 
the area around Adelphi Street in central Salford.  

6. The IMD is made up from 7 domains of deprivation. At the domain level the biggest decline has been in the Crime domain 
(down 57 places to 16th most deprived). The greatest improvement for Salford has been in the Health domain (up by 5 
places to 12th), and the Employment domain (up 4 places to 30th) relative to other local authorities 9 
Salford Index of Multiple Deprivation Score  

 
 
6 Data Souce: ONS annual population survey(2020) . 
7 Source: ONS annual survey of hours and earnings - resident analysis 
 

8 Index of Multiple Deprivation 2019. See also https://maps.cdrc.ac.uk/#/geodemographics/imde2019/default/BTTTFFT/10/-
2.2178/53.5419/, https://data.cdrc.ac.uk/dataset/index-multiple-deprivation-imd 

 
 
9 Source: https://sccdemocracy.salford.gov.uk/documents/s19853/Intelligence%20Briefing%20-
%20Indices%20of%20Deprivation%202019.pdf 
 

https://maps.cdrc.ac.uk/#/geodemographics/imde2019/default/BTTTFFT/10/-2.2178/53.5419/
https://maps.cdrc.ac.uk/#/geodemographics/imde2019/default/BTTTFFT/10/-2.2178/53.5419/
https://data.cdrc.ac.uk/dataset/index-multiple-deprivation-imd
https://sccdemocracy.salford.gov.uk/documents/s19853/Intelligence%20Briefing%20-%20Indices%20of%20Deprivation%202019.pdf
https://sccdemocracy.salford.gov.uk/documents/s19853/Intelligence%20Briefing%20-%20Indices%20of%20Deprivation%202019.pdf
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Source: https://sccdemocracy.salford.gov.uk/documents/s19853/Intelligence%20Briefing%20-%20Indices%20of%20Deprivation%202019.pdf 

• More than a third of children in the North West are living in poverty after housing costs are factored 

in 

• The % of Children in poverty after housing costs in Salford and Eccles is 35.6% (7086), in Worsley and 

Eccles South is 33.1% (7,482). 

• Nationally the highest rates of child poverty are in London and Birmingham 

The 10 areas in the NW to experience the biggest percentage point increases in child 

poverty between 2015 and 2019 are: 

• Blackburn with Darwen with 8.2%  

• Oldham with 8.1% 

• Pendle with 7.8% 

• Manchester with 7% 

• Burnley with 6.5% 

• Hyndburn with 6.5% 

• Bolton with 6.3% 

• Rochdale with 5.3% 

• Source: http://www.endchildpoverty.org.uk/child-poverty-in-your-area-201415-201819/ 

www.endchildpoverty.org.uk (Covid-19 impact not captured). 

 

https://sccdemocracy.salford.gov.uk/documents/s19853/Intelligence%20Briefing%20-%20Indices%20of%20Deprivation%202019.pdf
http://www.endchildpoverty.org.uk/child-poverty-in-your-area-201415-201819/
http://www.endchildpoverty.org.uk/


 

 

13 
  



 

 

14 
  



 

 

15 
 

 



 

 

16 
 

 
 
 



 

 

17 
  



 

 

18 
  



 

 

19 
  



 

 

20 
 



 

 

21 
  



 

 

22 
 

 



 

 

23 
  



 

 

24 
  



 

 

25 
  



 

 

26 
  



 

 

27 
  



 

 

28 
  



 

 

29 
  



 

 

30 
  



 

 

31 
  



 

 

32 
 

 



 

 

33 
 

 



 

 

34 
 

 



 

 

35 
 

 

 



 

 

36 
 

 



 

 

37 
 

 



 

 

38 
 

 



 

 

39 
 

 
 



 

 

40 
 



 

 

41 
 

 



 

 

42 
 

 

 
 
 
 



 

 

43 
 



 

 

44 
 

 



 

 

45 
 

 
 
 
 



 

 

46 
 

 



 

 

47 
 

 
 



 

 

48 
 



 

 

49 
 



 

 

50 
 

 



 

 

51 
 

 

 



 

 

52 
 

 
 



 

 

53 
 

 



 

 

54 
 



 

 

55 
 

 



 

 

56 
 

 



 

 

57 
 

 



 

 

58 
 

 



 

 

59 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

60 
  


